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10117 Berlin, Germany       
 
 
EDUCATION 
 
2023  Ph.D. in Economics (summa cum laude), Free University Berlin  
2017   MSc. Economics, Humboldt-University Berlin  
2013    BSc. Economics, Humboldt-University Berlin   
 
 
EMPLOYMENT & AFFILIATIONS 
 
2023 –  Federal Ministry of Labour and Social Affairs  
2017 –   Research Associate, DIW Berlin 
2021 –  2023 Fellow, FNA Forschungsnetzwerk Alterssicherung  
2018 –  2023 Affiliate Member, DFG CRC Rationality and Competition 
2017 –  2023 DIW Graduate Center 
2016 –  2023 BSE Berlin School of Economics  
2020 –   Fulbright Association Alumni Network  
2016 –  Studienstiftung Alumni Network  
2015 –  DAAD Alumni Network  
 
 
PAST EMPLOYMENT & VISITS 
 
2021  Visiting Graduate Researcher, UCLA  
2015 – 2016    RA & TA, HU Berlin, Chair of Econometrics/ B. Fitzenberger 
2014 – 2015    RA, UCLA, Department of Economics/ D. Atkin 
2012 – 2014   RA & TA, HU Berlin, Chair of Empirical Labor Economics/ J. Kluve 
   
 
PUBLICATIONS 
 
Do women expect wage cuts for part-time work?  
In: Labour Economics, 2023, p. 102291 
 
Expectation management of policy leaders: Evidence from COVID-19 
With Peter Haan, Andreas Peichl, Georg Weizsäcker and Joachim Winter 
In: Journal of Public Economics, 2022, p. 104659 
 
Applaus ist nicht genug: gesellschaftliche Anerkennung systemrelevanter Berufe 
With Claire Samtleben and Markus Schrenker  
In: Aus Politik und Zeitgeschichte 71/2021: 13/15, p. 12-18 
 
 
 
 
 

https://sites.google.com/view/annekatrin-schrenker
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https://doi.org/10.1016/j.labeco.2022.102291
https://www.sciencedirect.com/science/article/pii/S0047272722000615?dgcid=coauthor
https://www.bpb.de/shop/zeitschriften/apuz/im-dienst-der-gesellschaft-2021/329316/applaus-ist-nicht-genug/


 

 

WORKING PAPERS 
 
Causal misperceptions of the part-time pay gap 
With Teresa Backhaus and Clara Schäper  
DIW Discussion Paper No. 2031  
 
Biased wage expectations and female labor supply 
With Maximilian Blesch, Philipp Eisenhauer, Peter Haan, Boryana Ilieva and Georg Weizsäcker 

• Best paper award, 14th German SOEP User Conference, Berlin  
 
Working longer: Causal effects on career trajectories of raising the statutory retirement age 
With Niklas Gohl and Anne Steuernagel 
 
 
POLICY BRIEFS 
 
Gender Pay Gap und Gender Care Gap steigen bis zur Mitte des Lebens stark an 
With Clara Schäper and Katharina Wrohlich 
DIW Wochenbericht 9/2023: 99-105 (Access here) 
 
Gender Pay Gap ist in den letzten Jahren fast nur bei Jüngeren gesunken 
With Katharina Wrohlich 
DIW Wochenbericht 9/2022: 149-154 (Access here) 

• Also featured in Deutschlandfunk 
 
Systemrelevant, aber dennoch kaum anerkannt: Entlohnung unverzichtbarer Berufe in der Corona-
Krise unterdurchschnittlich 
With Josefine Koebe, Claire Samtleben and Aline Zucco 
DIW aktuell Nr. 48/2020 (Access here) 

• Best DIW policy brief award, 2020  

• Also featured in FAZ, Süddeutsche Zeitung, Tagesspiegel, Handelsblatt, Zeit online, ARD etc. 
 
Starke Erwartungsreaktionen auf Angela Merkels Covid-Erklärungen  
With Peter Haan, Andreas Peichl, Georg Weizsäcker and Joachim Winter 
ifo Schnelldienst Digital, 2020, Nr. 5 (Access here) 

• Also featured in Spiegel Online, Rheinische Post Düsseldorf, Reuters etc. 
 
Gender Pay Gap steigt ab dem Alter von 30 Jahren stark an  
With Aline Zucco 
DIW Wochenbericht 10/2020: 137-145 (Access here) 

• Also featured in Süddeutsche Zeitung, Deutschlandfunk, MDR, Radioeins RBB, Antenne Bayern 
 
The Gender Pay Gap Begins to Increase Sharply at Age 30 
With Aline Zucco 
DIW Weekly Report 10/2020: 75-82 (Access here) 
 
 
TEACHING 
 
ECON 10171008:  Selected topics in social policy (graduate), 2022, FU Berlin 
ECON 70133:  Introduction to Econometrics (undergraduate), 2016, HU Berlin 
ECON 70989:  Applied Causal Analysis (undergraduate), 2013, HU Berlin 
ECON 70989:  Applied Causal Analysis (undergraduate), 2014, HU Berlin 

https://www.diw.de/de/diw_01.c.867356.de/publikationen/wochenberichte/2023_09_1/gender_pay_gap_und_gender_care_gap_steigen_bis_zur_mitte_des_lebens_stark_an.html
https://www.diw.de/documents/publikationen/73/diw_01.c.836547.de/22-9-3.pdf
https://www.diw.de/documents/publikationen/73/diw_01.c.792728.de/diw_aktuell_48.pdf
http://www.ifo.de/DocDL/sd-2020-05-digital-peichl-etal-erwartungsreaktionen-covid.pdf
https://www.diw.de/documents/publikationen/73/diw_01.c.741759.de/20-10-2.pdf
https://www.diw.de/documents/publikationen/73/diw_01.c.741919.de/dwr-20-10-1.pdf


 

 

ECON 70920:  Introduction to Impact Evaluation (undergraduate), 2012, 
Universidad de la Habana, ISSEM Summer School 

 
 
PRESENTATIONS IN SEMINARS & CONFERENCES (incl.planned*) 
 
2022: 2nd Berlin Workshop on Empirical Public Economics, Berlin*; EALE Conference, Padua, Annual 
Congress of the Verein für Socialpolitik, Basel; 14th German SOEP User Conference, Berlin 
2021: EEA-ESEM Congress 2021, Copenhaguen (virtual); SMYE Spring Meeting of Young Economists, 
Bologna (virtual); Albert Family Fund Proseminar in Applied Microeconomics, UCLA (virtual)  
2020:  SOEP Brown Bag Seminar, Berlin (virtual); DIW Graduate Center Winter Workshop, Berlin 
(virtual); CRC Rationality and Competition Retreat, Ohlstadt (virtual); EALE SOLE AASLE World 
Conference, Berlin (virtual); ESPE Annual Conference of the European Society for Population 
Economics, Barcelona*; Workshop on Expectations, DIW Berlin*  
2019: BeNA Labor Winterworkshop, Berlin; Cluster Seminar Öffentliche Finanzen und Lebenslagen, 
DIW Berlin; Annual Congress of the Verein für Socialpolitik, Leipzig; DIW Graduate Center Summer 
Workshop, Potsdam; Workshop on Expectations and Decisions of Households, DIW Berlin; CRC 
Rationality and Competition Retreat, Schwanenwerder 
2018: 17th Seminar in Public Finance, Wissenschaftszentrum Berlin für Sozialforschung (WZB) Berlin 
 
 
GRANTS, FELLOWSHIPS & AWARDS 
 
2022  Award for best DIW weekly report No. 9/2022, DIW Berlin (joint with 

K. Wrohlich) 
2022   Best paper award, 14th German SOEP User Conference, Berlin (joint 

with M. Blesch, P. Eisenhauer, P. Haan, B. Ilieva, G. Weizsäcker) 
2021   Award for best policy brief DIW aktuell No. 48, DIW Berlin (joint with 

J. Koebe, C. Samtleben, A. Zucco) 
2021   Mobility grant, German Research Foundation (DFG)/CRC 
2021  Fulbright grant for research stay at UCLA, Fulbright Program 
2021 –   Research grant, FNA Forschungsnetzwerk Alterssicherung 
2020   Mobility grant, German Research Foundation (DFG)/CRC (declined) 
2017 – Ph.D. fellowship, DIW Berlin Graduate Center 
2015 – 2017 Fast-track Ph.D. fellowship, BSE Berlin School of Economics 
2010 – 2016  Studienstiftung stipend, German Academic Scholarship Foundation 
2014 – 2015 DAAD grant for academic study in the US 
2014   Tuition waver Yale University/ DAAD Gegenstipendium (declined) 
2014 – 2015  Travel grant, WWG Humboldt University Berlin 
2009 – 2010  Weltwärts stipend, Federal Ministry for Economic Cooperation 
2007  Johannes-Rau stipend, Federal Foreign Office 
2005   2nd place state level, National Competition in Foreign Languages 
 
 
REFEREEING 
 
Spring Meeting of Young Economists SMYE 20222 
 
 
OTHER PROFESSIONAL EXPERIENCE 
 
2019 – 2021 DIW Berlin Graduate Center; Scientific advisor  
2016     Roland Berger, Analytics & Tools, Munich; Intern 
2014  GIZ German Corporation for International Cooperation; Consultant  


